



Bradley Stoke Town Council Youth Work  

Assistant Youth Support Worker – Bradley Stoke Town Council
Casual/ Pool Assistant Youth Support Worker - BSTC

Summary of Post: 
The post will assist the Youth Worker or Youth Support Worker, with the delivery of a programme of youth work activities that recognises young people’s needs and that encourages young people’s personal and social development. 

Our youth work delivery strands include outreach, detached and building based youth work sessions, as well as short term projects, events, one to one and small group work. The sessions take place in both structured and unstructured settings.

You will work as part of a team, led by a professional youth worker, with the team’s aim being to facilitate developmental opportunities for young people that offer safe spaces, participation in activities, fun, discussion, support and importantly, encourage young people to have their voices heard. 
  
3.25 hours per session (dependant on the type of session being delivered).
  
Bradley Stoke Town Council is committed to treating everyone fairly, to challenging inequalities and to promoting equality of opportunity for all. We welcome applications from everyone and value diversity in our workforce. 
  
Main Duties: 
· Develop professional relationships with young people based on mutual respect and trust.
· Participate in the planning and running of a programme of activities, services, and facilities.
· Promote and encourage the participation and the empowerment of young people by enabling them to shape activity and have their voices heard.
· Promote good equal opportunities practices and take positive steps to promote inclusion, challenge discrimination and develop young people’s awareness.
· Work as a reflective practitioner and enable young people to reflect on their own learning and experiences.
· Participate in the overall management of the project, including attending meetings, evaluating sessions, and preparing reports as required.
· Undertake training and development opportunities relevant to the role.
· Work with statutory and voluntary agencies to support youth work initiatives.
· Have a commitment to safeguarding young people and keeping them safe.
· Adhere to all processes and procedures in respect of the operation of youth work and all employee reporting requirements, including, for example, timesheets and self-certification. 
· NB As Assistant Youth Support Workers become qualified, they will be expected to undertake more responsible work within the grade of the post and in line with their qualification.
Selection Criteria: 
To enable us to shortlist in a fair and unbiased way it is vital that you provide us with sufficient information to demonstrate how you meet or exceed the ESSENTIAL and DESIRABLE criteria outlined in the Person Specification.  Please include this information in the knowledge, skills, and experience section of the application form.

Person Specification

	Requirement
	Essential
	Desirable

	Education and qualifications
	· Level 2 youth work Qualification (or willingness to work towards).
	· Any qualification/ training relevant to working with young people e.g., counselling, group work, specialist activities (such as Arts or outdoor activities).
· First Aid Training.

	Experience:
	· Experience of working with young people through youth work settings or other paid or voluntary work with young people (preferable).

	· Achievements with young people.
· Experience of youth work delivery.
· Working as part of a team.

	Skills and knowledge:
	· An understanding of issues affecting young people in today’s society.
· Commitment to developing an understanding of equal opportunities and non-discriminatory practice and implementing in your practice.
· Effective communication skills.
· Ability to work as part of a team.
	· Activity skills.
· Programme planning and delivery.


	Behavioural competencies/ abilities:
	· Ability to develop, build and sustain effective relationships with young people.
· A belief in young people.
· Demonstrate an enthusiasm and self-motivation to work effectively within a team delivering a challenging service.
· Ability to contribute to risk assessments and ensure safe working.
	· Ability to deliver group work.
· Ability to offer 1:1 support for young people.
· Able to work on own initiative, be adaptable and assess risk.


	Other requirements:
	· Able to work unsocial hours, including regular evening work and occasional weekends.
· Exemplify the Council’s values and behaviours.
· Enhanced DBS check (mandatory) BSTC will carry out check as appropriate.
	



Additional Information:
You may sometimes have to work with young people with challenging behaviours.

Assistant Youth Support Workers may have to work unsupervised occasionally. Our Youth Work activities cover a variety of strands, including detached and outreach work away from the Council’s main offices or other building bases, e.g., our skatepark building. 

If you use your vehicle on authorised Council business, you will receive a mileage payment based on the Inland Revenue Authorised Mileage Allowance Payment Scheme (AMAPS). The allowance is provided on the condition that your own insurance covers you for business use and indemnifies the Council against claim (including those concerning passengers) arising out of the use of the vehicle on official business. 

Please note that it is a requirement of employment that an enhanced Disclosure and Barring Service (DBS) check is obtained for this post. This means that you must declare any criminal convictions, cautions, reprimands or final warnings unless these are ‘protected’ as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) order 1975 (as amended in 2013).

For further information please contact Graham Baker: graham.baker@bradleystoke.gov.uk or 07900 253826.

Safer Recruitment:
Bradley Stoke Town Council is committed to safeguarding and promoting the safety and welfare of children, young people, and adults at risk.

Our Values:
As an employee of Bradley Stoke Town Council you will be expected to have a ‘can-do’ attitude and adapt to the fast pace of change. You will strive to work well with others to reach a common goal and embrace a partnership and inclusive approach to delivering efficient and effective services.  

You will use your initiative to deliver and take responsibility for your performance, to help the team and council to achieve its goals and make the best use of available knowledge, expertise, and capacity to continuously improve the quality of services.
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